Dove House School Academy Trust
(A Company Limited by Guarantee)
Annual Report and Financial Statements
Period ended 1 August 2023

Company Registration Number:
07738845 (England and Wales)



Dove House School Academy Trust

Contents
Page
Reference and Administrative Details 1
Trustees’ Report 3
Governance Statement 20
Statement on Regularity, Propriety and Compliance 28
Statement of Trustees’ Responsibilities 29
Independent Auditor’s Report on the Financial Statements 30
Independent Reporting Accountant’s Report on Regularity 34
Statement of Financial Activities incorporating Income & Expenditure Account 37
Balance Sheet 38
Statement of Cash Flows 39

Notes to the Financial Statements 40



Dove House School Academy Trust
Reference and Administrative Details

Members:

G Everson (resigned 31 July 2023)
R Berner (resigned 31 July 2023)

L Goodall (resigned 3 Jan 2023)

A Shepley (resigned 31 July 2023)
J Robinson (resigned 31 July 2023)

Trustees:

V Burden (appointed 30 June 2023)

G Chaganis 2

P Mitchener (appointed 28 February 2023)

P Quaite (appointed 23 December 2022)

J Annesley-Gamester (resigned 31 July 2023) 2,3
K Barwick (resigned 31 July 2023) 1,3

| Cameron (resigned 15 November 2022) 1

M Campbell (resigned 31 July 2023) 1

A Francis (resigned 31 July 2023)

L Goodall (resigned 31 July 2023) 1,2,3

O Parker (resigned 3 January 2023) 1,2

S Razzaq (appointed 3 February 2023, resigned 13 June 2023)

1 Finance, Resources and Audit Committee (from 10 October 2022 Audit and Risk Committee)
2 Personnel and Pay Committee (from 10 October 2022 Pay Committee)
3 Headteacher's Performance Management Committee

Company Secretary
S Humphrey (resigned 31 July 23)
S Galloway (appointed 31 July 23)

Senior Management Team:

O Parker, Headteacher and Accounting Officer (appointed 1 September 2021, resigned 3 January 2023)
D Dupont, Acting Headteacher and Accounting Officer (appointed 4 January 2023)

D Dupont, Deputy Headteacher (to 3 January 2023)

J Burns, Finance and Resources Director (Resigned 30 September 2022)



Dove House School Academy Trust
Reference and Administrative Details

Company Name
Dove House School Academy Trust

Principal and Registered Office
Dove House School

Sutton Road

Basingstoke

Hampshire

RG21 55U

Company Registration Number
07738845 (England and Wales)

Independent Auditor

Hopper Williams & Bell Limited
Statutory Auditor

Highland House

Mayflower Close

Chandlers Ford

Eastleigh

Hampshire

SO53 4AR

Bankers

Lloyds Bank Plc
16a High Street
Cosham
Portsmouth
Hampshire
PO2 OLR

Solicitors

Browne Jacobson LLP
44 Castle Gate
Nottingham

NG1 7BJ



Dove House School Academy Trust
Trustees’ Report

The Trustees present their annual report together with the financial statements and auditor’s report of
the charitable company for the period ended 1 August 2023. The annual report serves the purposes of
both a trustees’ report, and a directors’ report under company law.

Under the Articles of Association, Dove House School Academy Trust’s main purpose is the advancement
of education for the public benefit.

The Academy also trades under the name Dove House.
Dove House School Academy Trust is a single Academy Trust for pupils with moderate learning difficulties,
aged 11 to 19. The Academy’s catchment area is Hampshire and its bordering counties, and the Academy

is generally over subscribed.

The Academy was funded for 235 places during the financial period ended 1 August 2023; 220 students
aged between 11 years and 16 years and 15 Post 16 students.

Structure, Governance and Management

Constitution

The Academy Trust is a company limited by guarantee and an exempt charity. The charitable company’s
memorandum and articles of association are the primary governing documents of the Academy Trust.
The Trustees of Dove House School Academy Trust are also the directors of the charitable company for
the purposes of company law. The charitable company operates as Dove House School Academy Trust.

Details of the Trustees who served during the period and to the date these accounts are approved are
included in the Reference and Administrative Details on page 1.

Members’ Liability

Each Member of the charitable company undertakes to contribute to the assets of the charitable
company in the event of it being wound up while they are a Member, or within one year after they cease
to be a Member, such amount as may be required, not exceeding £10, for the debts and liabilities
contracted before they ceased to be a Member.

Trustees’ Indemnities

Subject to the provisions of the Companies Act 2006 Trustees are indemnified against any claims in
respect of any civil liability which arises out of the conduct of the insured in their personal capacity as
Director, Trustee or Officer of the Trust. This includes actions of liability for negligence, default, breach
of duty or breach of trust in relation to the affairs of Dove House School Academy Trust. Insurance for
this purpose is provided through the Department for Education Risk Protection Arrangement (RPA) which
provides £10 million cover for any one loss and any one membership year. There were no third party
indemnity provisions made in this financial period.
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Method of Recruitment and Appointment or Election of Trustees
All recruitment and appointment of Trustees is carried out in accordance with the Articles of Association.

e The Articles of Association determine that there shall be a minimum of three Trustees.

e A Chair and Vice Chair are elected annually.

e The Headteacher is the Accounting Officer and a Trustee (ex officio).

e One Trustee may be appointed by the Members, no more than one third of the total number of
individuals appointed as Trustees are employees of the Academy Trust (including the
Headteacher).

e Two parent Trustees are elected by parents or appointed by the Trust Board if the number of
parents standing for election is less than the number of vacancies.

e One staff Trustee is elected by the staff body.

e The Trust Board can appoint up to three Community Trustees, with the proviso that these
persons must either live or work in the community served by the Academy or be a person who,
in the opinion of the Trust Board, is committed to the success of the Academy.

e The Trust Board can appoint up to three Co-opted Trustees, including employees of the
Charitable Company so long as they do not comprise more than one third of the total number of
Trustees.

The Trust Board undertakes a skills audit at least annually, and the analysis of this informs the recruitment
of new Trustees to address any skills gaps. Prospective Trustees meet the Chair of Trustees, Headteacher
and Governance Lead before completing a comprehensive application form and skills audit for
consideration. Appointments are then made in accordance with the Articles of Association.

Policies and Procedures Adopted for the Induction and Training of Trustees

New Trustees are provided electronically with extensive information on the governance of the Academy
Trust and there is an induction information section within Governor Hub, which they can access. New
Trustees are invited to attend the school for an induction visit with the Headteacher and Governance
Lead and they are initially mentored by a more experienced Trustee. New Trustees are expected to
undertake an induction training course as soon as possible after appointment, as well as other core
courses which are included in the Trustee Code of Conduct. The Governance Lead uses an induction
checklist to ensure statutory tasks are completed.

Trustees complete a skills audit at least annually and a skills gap analysis is undertaken, which informs
the training requirements for the Board as a whole and for individual Trustees. The Governance Leads
oversees the development and implementation of a comprehensive Trustee training plan, which is
monitored regularly at Board meetings. All Trustees are encouraged to follow their suggested training
plan which includes core courses (covering the statutory responsibilities of their role) as well as more
specialised topics.
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Policies and Procedures Adopted for the Induction and Training of Trustees (continued)

As well as individual training sessions, the Trust provides at least one whole Board training session each
year. Trustees also have access to face-to-face training courses through Hampshire Governor Services as
well as a suite of e-learning modules through the NGA Learning Link. They are also regularly signposted
to appropriate webinars.

Organisational Structure
The structure of the organisation has 3 levels: The Members, the Trust Board, and the Senior Leadership
Team (SLT).

The Trust Board delegates functions as appropriate to its Committees and the Accounting Officer. The
Trust Board exercise their powers and functions with a view to fulfilling a largely strategic role in the
running of the Academy whilst supporting and challenging the SLT in their responsibilities for the day-to-
day management of the organisation.

The SLT is detailed on Page 1. The SLT is responsible for delivering the strategic actions approved by the
Trustees, implementing the Academy’s policies, and delivering the school improvement plan.

Terms of reference provide a framework of delegated authorities across the Trust. The Trust Board has
delegated certain responsibilities to the following three committees:

e Finance, Resources and Audit Committee

e Personnel and Pay Committee

e Headteacher Performance Management Committee.

Each committee has its own set of terms of reference which are reviewed and approved annually by the
Trust Board.

In 2022/2023 the Trust Board appointed link Trustee roles for Safeguarding, SEND and Pupil Premium,
Post 16 and Health and Safety to ensure there is specific oversight of these areas.

In addition, the Trustees have delegated functions of the Basingstoke Alliance SCITT (BASCITT)
governance to an Executive Board, comprising a Trustee, the Headteacher, the BASCITT Programme
Director, and two elected Headteachers from the Partnership schools.

The Executive Board has a set of terms of reference which are reviewed and approved annually by the
Trust Board.
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Arrangements for setting pay and remuneration of key management personnel

The Academy considers its key management personnel to be members of the SLT and Trustees. The pay
and performance targets for the Headteacher are subject to the scrutiny of the Headteacher Performance
Management Committee which takes advice from an experienced external adviser.

The Trust Board will have regard to the group size of the school as determined by the latest School
Teachers Pay and Conditions Document and will set an individual school range (ISR). The Trust Board will
determine an appropriate broad pay range for roles on the leadership pay range, considering the
permanent responsibilities of the role and any challenges specific to the role.

The Trust Board will also determine the grading for the Finance and Resources Director, using the support
staff scale and considering the permanent responsibilities of the role and any challenge specific to the
role.

The Personnel and Pay Committee have responsibility to discuss these matters and make
recommendations to the Trust Board.

Pay for all staff is reviewed annually in line with the Trust’s Performance Management Policy and Pay
Policy. The Personnel and Pay Committee have delegated responsibility to consider and approve the pay
awards recommended by the Headteacher, and the Headteacher’s Performance Management
Committee and in doing so, ensure that the Performance Management process is robust and applied
consistently.

The Personnel and Pay Committee provide a written report to the Trust Board regarding the process
which includes the outcomes of pay decisions and assurance of the school’s approach to appraisal.

Trustees are not remunerated for their time but have an agreed Trustees’ Expenses Policy to enable them
to claim out of pocket expenses to fulfil their duties. There is also a Staff Expenses policy.

Trade union facility time
The Academy Trust did not have any employees who were relevant union officials during the period, and
no time was spent on facility time or paid trade union activities.

Related Parties and other Connected Charities and Organisations
There have been no related party transactions in the last financial period.
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Objectives and Activities

Objects and Aims

The principal object of the Trust is specifically to advance for the public benefit education in the United
Kingdom, in particular but without prejudice to the generality of the foregoing by establishing,
maintaining, carrying on, managing, and developing a school specially organised to make special

educational provision for pupils with Special Educational Needs.

There have been no changes to the Objects since the last annual report.

Everything Dove House School Academy Trust does is designed to make a difference to its children and
their families. The Academy’s vision is for all pupils to be well rounded young adults and lead as
independent lives as possible, therefore preparation for adulthood and employment are key to the
curriculum the Academy delivers.

The Academy Trust is the accredited provider until August 2024 and lead school in the Basingstoke
Alliance SCITT (BASCITT), which comprises 18 partnership schools, 11 of which are in the Basingstoke and
Deane area. BASCITT was established in 2014 to develop teachers and leaders for Basingstoke schools
and beyond.

BASCITT has made a significant impact on Basingstoke schools and Dove House Academy as the lead
school. The strong SEN element of the programme stems from the outstanding practice at Dove House
Academy and is a particular unique feature of BASCITT. The strong focus on the latest research informed
pedagogical thinking means teachers trained by BASCITT are prepared for a life long model of learning.

The Academy Trust owned the Privett Centre, which until Covid 19 was a centre for educational and non-
educational groups, offering residential and non-residential lettings. The Trust Board disposed of this
asset in June 2023, proceeds from the sale of £475,000, have been earmarked for site improvements to
enhance the learning environment for our students.

Dove House School Academy Trust recognise the need to join a strong Multi Academy Trust, to ensure
financial sustainability and continue to develop and improve educational opportunities for our students.
Following a robust selection process, a decision by the Board of Trustees was made to join Solent
Academies Trust.
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Objectives, Strategies and Activities
The Academy Trust’s objectives are encompassed in its mission and strategy documents. The principal
object is to provide education for our pupils and to this end the activities provided include:

e Teaching and learning opportunities for pupils to attain appropriate qualifications;

e A programme of sporting and extracurricular activities;

e Educational visits and outdoor learning experiences; and

¢ Information and advice on further education and careers.

The Academy Trust’s objectives for 2022/23 were encapsulated in a school improvement plan. The high
level objectives were:

e Todeliver the best educational experiences, providing students with the tools needed to succeed
now and in later life, and to ensure that they are empowered through effective communication
skills and their thirst for knowledge.

o To effectively support the mental health and well being of students and staff.

Public Benefit

The Trustees confirm that they have complied with their duty to have due regard to the Charity
Commission’s general guidance on public benefit when reviewing the charitable company’s objectives
and aims in planning future activities for the period.

The Trustees further confirm they have ensured that all decisions made in the course of discharging their
duties have been made with due regard to the Charity Commissions guidance on public benefit. The

Trustees consider that the charitable company’s aims are demonstrably to the public benefit.

Strategic Report

Achievements and Performance
Over the course of the period progress was made towards the three key school improvement priorities.

School Improvement priority 1:

To support the development of teachers in delivering a broad and balanced curriculum that meets the
needs of an increasingly complex cohort, enabling consistent high-quality teaching across the school.

Key Objectives in meeting priority 1:

1.1 To clarify the intent of the curriculum across all aspects of the provision.

1.2 To identify how learning is sequenced and ensure that students are supported in recalling and
building their skills, knowledge and understanding.

1.3 To emphasise more sharply the impact of EPIC across the curriculum and in meeting individual
student’s EHCP targets and clarify how improvements in social and communication skills are
communicated regularly, other than EPIC leaders then used to raise expectations across the
curriculum.

14 To review the schools assessment practices, ensuring that assessment is used by teachers to
inform their planning and to provide feedback to pupils so that they know what is expected of
them in order to make progress — linked to EHCP outcomes and core skills progression of skills.
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Achievements and Performance (continued)
Evidence and outcomes developed in meeting Key objectives from school priority 1

Faculty leaders supported by senior leaders have ensured that a formalised intent documents
have been produced and are being collated for a whole school approach.

CPD training on lesson structure and the use of recall as a tool has been carried out as part of the
continuing focus on the development of pedagogy.

The Dove House non-negotiables have been revisited to ensure that the quality of education
remains both high and consistent.

Work on developing the assessment practice was paused until joining SAT so that the Trust wide
monitoring of EHCP targets can be implemented at Dove House.

School Improvement Priority 2:

To create a culture of enquiry whilst building positive relationships with pupils, so that their needs are
well understood, resulting in appropriate provision within which pupils are better able to self-regulate
and be successful in their learning.

Key Objectives in meeting priority 2:

2.1

2.2

2.3

2.4

To improve the quality and impact of the readiness for learning curriculum which enables pupils
to develop their self-regulation and improve engagement.

To improve the structure and purpose of tutor and social times. To improve the structure and
purpose of tutor and social times.

To improve and support children’s and young people’s positive mental health by developing
social skills across the curriculum, so that pupils become more self-assured and ready to engage
with life and learning.

To further improve levels of attendance providing support to pupils and their families through
the AHTs responsible for SEND and Wellbeing and relevant agencies in order to ensure all pupils
are supported and motivated to attend school regularly (aiming for at least 96% long term).

Evidence and outcomes developed in meeting Key objectives from school priority 2

Use of tutor time revisited, CPD offered to develop use of this time.

Tutor time booklets produced including literacy and numeracy tasks supported with a full
timetable for tutor time.

Clubs developed and offered at break and lunchtimes with some students signposted towards
specific clubs, these clubs are specifically used to develop social skills within all pupils.

All students across the school now receive EPIC lessons to support with the development of social
skills.

Partnership manager proactive in contacting families regarding absence.

Formalised action plans and targets in place for persistent absentees.

Mental health first aid training put in please for a team of staff backed up with a referral system.
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Achievements and Performance (continued)

School Improvement priority 3:

To develop pupils understanding of their own positive personal traits, developing their own intrinsic
motivations with an ability to self-reflect, learn eagerly, behave with integrity and develop own thinking
future aspirations.

Key Objectives in meeting priority 3:

3.1

3.2

3.3

3.4

To clarify the intent of how learning about sex and relationships, spiritual, moral and social
development across the curriculum, careers awareness and life in modern Britain is
implemented.

To ensure there are carefully planned and sequenced stages of learning in the personal
development curriculum, clearly showing how knowledge and skills are expected to build
cumulatively for future learning and employment.

To identify the provision that leads to the categories of progress recorded in the personal
development classroom monitor trackers.

To ensure the Careers Curriculum effectively meets the requirements in the Gatsby Benchmarks
(Baker Clause).

Evidence and outcomes developed in meeting Key objectives from school priority 3

S+R curriculum has been redeveloped using latest guidance. Parents have access to materials
and have been invited to discuss with the area lead.

Careers assistant working with the SLT has developed the careers offer. Careers advisor has been
into school and has met with all KS4 and 5 students. This work has focussed on the Gatsby
Criteria.

Personal Development trackers have been updated to give a closer focus towards the EHCP
targets. This work will be further developed following the joining of SAT and will bring Dove
House in line with the procedures used to track personal progress across the Trust.

Dove House had started to use Compass Plus and a tool for recording and reporting on the
careers provision in the school. This has facilitated the careers team to ensures the school are
working towards meeting all Gatsby Benchmarks.

School Improvement priority 4:

To further develop all levels of leadership across the school to ensure efficient use of resources used to

drive school improvement.

10
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Achievements and Performance (continued)

Key Objectives in meeting priority 4:

4.1

4.2

4.3

4.4

To develop effective online system to improve staff performance management process, allowing
monitoring and providing evidence against performance management targets and CPD.

To ensure effective deployment of resources including making better use of the support staff
including LSAs and therapists across the school.

To improve the effectiveness of leadership by addressing the deployment of roles and
responsibilities of the SLT as they are imbalanced and overloaded.

To develop a new format for the SIP to ensure it is a useful and relevant instrument for
improvement for Trustees and school leaders, allow progress to be monitored and hold school
leaders to account.

Evidence and outcomes developed in meeting Key objectives from school priority 4

Much within this section was put on hold until joining of SAT.

LSAs have moved to a more faculty based system rather than individual pupil basis except for
high needs 1:1 students.

SENCO assistant role has been introduced to ensure that therapies are carried out effectively.

School Improvement priority 5:

Develop trust facilities and processes to support its academic function.

Key Objectives in meeting priority 5:

51
5.2
53
54

Continue to improve practices relating to GDPR.

Continue to develop long term development for estates management.

Develop links with other educational establishments to benefit outcomes for DHSA students.
Continue to ensure DHSA fulfils its core function to provide a safe learning environment for staff
and students.

Evidence and outcomes developed in meeting Key objectives from school priority 5

Training for all staff around GDPR undertaken followed by audit and action plan.

Estates management update was hampered by the departure of the Business and Resources
Director. Support from SAT bought in and a plan developed for joining SAT.

All staff used an INSET day to visit other provisions to identify good practice to bring back to Dove
House.

Student and staff surveys continue to identify that stakeholders feel safe at Dove House.
Safeguarding training takes place on joining the school and throughout the period.

DSL and DDSLs meet to discuss any potential issues and rectify.

DSL/SENCO reports regularly to Trustees.

11
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Key Performance Indicators

End of KS4 progress data:

This end of KS4 progress data uses final qualification data converted to points to identify progress.

All pupils are baseline by teachers using a range of exercises and activities that are moderated both
internally and externally. 1 Point is comparable to the old NC level.

2022
2+ points from Baseline 3+ points from Baseline Ave points prog from
Baseline
98.1% 80.1% 4.2
2023
2+ points from Baseline 3+ points from Baseline Ave points prog from Baseline
95.6% 86.7% 4.7
Progress and Attainment 8 scores.
Progress 8 Score Attainment 8 score Progress groups 2023
2022 2022 2023 %3+ Baseline
All Dis | Data to follow All Dis Datato follow | All | PP | LAC | Boy | Girl |EAL
Oct 23 (39) (13) Oct 23 (21) | (1) [(29)((14)]|(2)
-1.58 | -1.33 5.9 6.6 47 (44| 43 |47 |4.4 |45
Dis= Disadvantaged pupils
Absence Figures
School Level Absence
2021-22 2022-23
All Boys Girls All Boys Girls
10.8 10.1 12.5 11.7 10.7 13.9

12
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Key Performance Indicators (continued)

Destination data

Destination 2018 2019 2020 2021 2022
Sixth Form College/School 20 23 16 9 4
FE College 14 18 14 32 35
Other Ed inc. Traineeship 0 0 0 0 0
Non-Emp Training (FT) 0 0 0
Emp (FT) inc. Apprenticeship 0 0 1 0 0
Participating Total 34 41 31 41 39
EET (no RPA) inc. PTEmp 0 0 1 0 0
NEET - Available 0 0 0 0 0
NEET - Not Available 0 0 0 0
Not Participating Total 0 0 0 0
Other 0 1 10 0 0
Total 34 42 43 41 39
End of year 11 2022 figures
English GCSE Breakdown number of pupils entered: 22
Grade U GCSE 1 GCSE 2 GCSE 3 GCSE 4 GCSE 5
No. 0 2 8 9 1 2
Maths GCSE Breakdown number of pupils entered: 22
Grade GCSE U GCSE 1 GCSE 2 GCSE 3 GCSE 4 GCSE 5
No. 1 9 3 4 4 1

English points scoring

Measure Number of pupils Percentage of entered
GCSE 9-4 3 14%
GCSE 9-1 22 100%

Maths points scoring

Measure Number of pupils Percentage of entered
GCSE 9-4 5 23%
GCSE 9-1 21 94%

13
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Key Performance Indicators (continued)

Progress Data

Subject % expected % Outstanding No of pupils
progress from progress from baseline
baseline baseline.
English 56 56 41
Maths 83 59 41
Science 100 100 41
Art 100 100 9
ICT 100 100 9
3D Design 100 100 9
Textiles 100 100 7
Digital Media 100 44 9
Performing Arts 100 100 3
Photography (Art baseline) 100 100 10

In year progress (year end)
At Dove House, we set an aspirational flight path of 3 points equivalent to three levels of progress from

entry. Through KS3 pupils are tracked termly and given a coloured rating, with blue making accelerated
progress, green making very good progress, amber making good progress compared to similar schools
and red making some progress. KS3 figures do not include those starting KS4 qualifications in year 9.
Through KS4, pupils are tracked against moderated aspirational targets based on intended qualification.
They are graded; 1. Is making excellent progress, 2. Is making expected progress, 3. Will need some
support to achieve their qualification, 4. Is currently unlikely to achieve their qualification. KS4 figures
include some year 9 pupils who have started their KS4 qualifications.

KS3 % of pupils making at least good progress+

Year Year Year PP LAC Boys Girls
All 7 8 9 (62) (6) (85) (44)
94% 94% 95% 93% 94% 93% 93% 97%
KS3 % of pupils making very good progress+
Year Year Year PP LAC Boys Girls
All 7 8 9 (62) (6) (85) (44)
45% 46% 46% 43% 46% 52% 40% 54%
KS4 % of pupils making expected progress+ (1+2)
Year Year Year PP LAC Boys Girls
All 9 10 11 (37) (1) (57) (29)
77% 79% 81% 74% 77% 50% 78% 77%
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Key Performance Indicators (continued)

KS4 % of pupils likely to achieve Qualification (1+2+3)
Year Year Year PP LAC Boys Girls
All 9 10 11 (37) (1) (57) (29)
98% 99% 99% 97% 98% 100% 99% 98%

Reading/Spelling
As part of our individualised specialist provision, The PALS (Pupils’ Additional Literacy Support)
department provides specialist literacy support to pupils who demonstrate a specific difficulty in

acquiring literacy skills (reading and/or spelling). The aim of this provision is to enable pupils to achieve
their full educational potential and to raise pupils’ confidence and self-esteem. Pupils are taught in pairs
and lessons are forty-five minutes long. Each pupil works on their own individual programme of work.
Teaching groups are small to enable the teacher to meet the specific needs of each pupil.

Reading % Spelling %
PALS All PALS All
Made 0 months progress 15.5% 30% 15% 24%
Made 1-5 months progress 15.5% 22% 8% 14%
Made 6-11 months progress 28% 25% 28% 19%
Made 12 or more months progress 41% 23% 49% 43%

Going Concern

Dove House School transferred into Solent Academies Trust on 1 August 2023. All assets and liabilities
were transferred at fair value. No fair value adjustments were made. The Charitable Company is now
dormant and the Trustees intend that the Charitable Company will be dissolved. Consequently, the going
concern basis of accounting has not been used.

Financial Review

Prior to the transfer of Dove House School into Solent Academies Trust on 1 August 2023, the total of
Restricted and Unrestricted Income funds stood at £1,154,987 at the period end. The movement in these
funds represents a deficit of £570,967.

The main source of funding is from government grants for the day to day operation of the school. These
grants accounted for 93% of our income.

The school, on transfer to academy status, inherited a liability in the Local Government Pension Scheme.
The closing liability was £350,000, in comparison to £371,000 in 2022.
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